S

e Posts/Trades - AN
UR | SC | ST |DBC Total
Cument | 181 | 45 | 26 | S4o[V18 324
1 | Vehicle Mechanic | Backlog | - ~ - A= - -
Total 8 | 45 | 26.\54 | 18 324
| Current - 3 | N 8 . 12
2 | MSW (Painter) | Backiog - 1N |- , 1
| Total : ONY A 8 : 13
| curret | 88 1 [ra] 9 203
3 | MSW (DES) |Backlog | A- o, 1 . 1 . 2
| Total . AR E 205
GiTotal 260 72 | 38 | 136 | 27 542
n I
;‘&\V
Ser HmnﬂP@hﬁo Total vac for | Vac for ESM (15% of
| No D various trades | total vac)
|

1 UWMH:: 324 49
2 | MShy [Painter) 13 | 02
E S (DES) 205 3

Total 542 a2

O\/ . DA. HRA, Transport Allowance, Hard & Risk Allowance are payable as per Gowvi of
x India rubes in force.

The detailed adverisament is avallable on the website of the Barder Roads Organisation
(BRO) www bro.gov.in. The candidates willing to apply for above posts are advised to refer

to the detailed adveriisement regarding ebgibility criteria o

Lasi date of receipt of application is also available on websiie www.bre.gov.in
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OBC Total
54 324
Backlog . - | - ] .
. ~Total | 181 [ 45 | 26 | 54 | 18 | 324
2 | MSW (Painter) | Current - 03 01 o8 | - 12
Backlog - 01 - = = 01
- .| Total | - | O4 | O1 | OB - | NI
3 | MSW (DES) Current B8 22 11 | 73 |
‘Backlog | - | 01T | - 01 - N_Joz2
. Total 88 23 1 74 © 205
GiTotal 260 72 38 | 13 e 7] sS4z |
A
| (&) | Starting date of receipt of application against Adwi Muﬂﬂﬂﬂz@ - | 11 Oct 2025
{b) | Last date of receipt of application for all Siates 8 |- | 24 Nov 2025
___ mentioned in Para (c) beiow _ A
{e) | Last dale of receipt of application for stale of As eghalaya, | - | 09 Dec 2025
| Arunachal Pradesh, Mizoram, Manipur, pura, Sikkim,
Ladakh Division of the State Jammu & %maul and Spiti
District and Pangi Sub-Division of € ‘District of the State
Himachal Pradesh, the Andaman icobar |slands and
Lakshadweep. . )
(d) | All applications will be maWnﬂly by GREF Centre, Dighi
Camp, Pune-411015 )
(@) | List of sligibie and non-alig idates for issue of call letters will
|| be prepared centrally at entre, Digh: Camp, Pune-411015
(f) | Control Number for ns will be considered in DB digits and it
(1l wilﬂ_lglllgﬁdu I e mucﬂng OMR based wrillen lest,
a)

(i} EQI.EE.HES{Q

DoB of candidates to be considered as on 24 Nov 2025

N

-'l-ill req as per
25 N -
ars UR OBC
to

SC&ST |
\Q 24 Nov 1998 24 Nov 10685 24 Nov 1883
27 years & & A
24 Nov 2007 24 Nov 2007 24 Noy 2007

6\ (i) Eor Sri No. 02 and 03

' Age requirement as per DoB of candidates to be considered as on 24 Nov 2025
| Advt No. 0272025
| 18 years R OBC aC & 5T
to 24 Nov 2000 24 Nov 19497 24 Nov 1985
45 years & & &
24 Nov 2007 24 Nov 2007 24 Nov 2007




BORDER ROADS ORGANISATION
GENERAL RESERVE ENGINEER FORCE
APPLICATION FORM FOR RECRUITMENT
INDIAN NATIONAL MALES ONLY
ADYERTISEMENT NO _02/2025

PLEASE FILL UP THE APPLICATION BN CAMTAL LETTERS

Conirod Mo
i Foi Oifficial use) »
(AR applicAtong mis b sutmEmd in A4 gize 75 GSM Dond paper) anihﬂpﬂm%
-.ru.n-cn
1 MAME OF POST | ]
B fhan |
7 Sersal Numer of Post In Adverl|sement %ﬁﬂﬂc dae ot
3 Recrutment Cantre GREF CENTRE PUNE |
[ | EVeE [SC T [ORC |G [GREE [y JoPL | Pl | \4
4 ':ﬂ:'? A wwe [wan A Q)
‘/\ 3

ESH (b'
5 Langth of sanece [ESM) \\L_

[ir ymars |
i Weightage % T —— § [foTais
hiars TS R 1 by

sl & Fe R0

7 mwurm-uinwuymmwh Q

Y

If ¥as which community !.n'l-l.ﬁnrm-*l::rn'ru'nnm' Siknal Buddhisk'Toroastiansil sy olher
hease specify
B Whether belong I E Hmr&mmrmsn YES | NO
Supparting docurnents o separmlaly)
# Mame of candidale {in bi8 ters) as per 10 thiMalrcutabon cemificale -

14
10 Father's hhﬁ block ledlars)
?R |
7
ﬂﬁkd Eerth {as par TthMWatriculation cerificale) Date Meriih Yaar

&

)\O 2 Pmml-lnnu.lgdruu with PIN code

&
(]
o
=

13 Presen postal address (with PIN code)




B 2 of 4
14 Application Fes Detailt

Marmi ol Bank Onlire paymen| relarencs Transschon dals

Note: Mo other mode of payrment will be accapled ather than 581 colllect
[Proal of Onling ransachion i be attachad with the spplcaton lom)

15 If 2 candichate belongs fo more than one category mentioned in Para 4 above. he may indicaie his
dunliriple cotepory separataly in the iollowing baxes wsing their abbreviationa

| | | 1 ]

16 ()
(b}
L}
(@)

Whathe: Son of Ex-sandceman (YN

YWhather Son of serving/rofired GREF pars [YiN}
Whethar any brother serving in GREFiAmmy (N}
Do you hold MCC "B certficate (Y/N)

Do you hald NCC "C" centificate (Y/M) :

Whathas CTPL (YN}

g Whaiher JAK Migrant {Y/N)

1] e you @ sportsmean (Y

L
Nole:- f s, for pibowe oof 15K wnie 1 for staie kel and abowe. J for Cising,
3 o Uinwwraity boress|

Supporting document [ssued by compelent aulhority :Mnﬁ@‘uhd in suppart of above claim.

\I-

lel
i

17 (a}  Essential qualifications |with Mainculation cﬁ%m
Mama of Exam | Yaar of B/ Unremrsity & Marks Ot aired % of marks
Passing A | Subweci | Marks | Oulof Marks
PN
2\ é
g\ y
-
Faas
—
[ARach photostat ; gheats. Whensver gricies are awanded, they should be converted inlo
aquivalant parcen [ b6 be aftachad)
(k] Tec |particulars of Highest akam passed)
Memo of Exatw| Year of Boast/University Marks % of manks
f\ Passing Masks abiained Chil of Marks
N Atimch photosiat copy of mark shests Whemnve' gredes o swardsd thay should b convened inlo
0\ aquvalent percentags and proal to be attachad |
)\ 18 Parficulars aftlﬂ-mi uannl'_{rwmm MT, Road Roller and CEM's anly) "
Licente Number Dateol | Issung Inelial validity Pariod of Licence | Renswals up o il
=T Authanty any
LAY
HMY
OTHERS
[Anach pholostal copy of Deiving Licence m suppart}
Conid.. P13




Page 3ol 4
18 Total experience (m mantha } {Alach photocopy of expanence cerlificsle, Use separate shaot i nosdnd)

Marme & Address ol Panod of Employment  [Nature of iy r-'wu
employer work done Parmanant/
n

From To Temporary

20 Only for BRO labour/CPL experience (Attach photocopy of axpeanance cersficats duly signed by OC

unil, countersigned by TF Cdr and varified by AD concerned, Use separate sheel if nosded. | ,-\
UntFarmation " Penod of Employmen T ot Trade Present Q
From To Monihs | Years 5’-"}* O
L
21 Contac! Mobile Number (Anchanr (inked): @
99 Aadhar Card No. — <)
23 “Contact o-Mail id @ Ee
(in CAPITAL LETTERS) (b,
24 DECLARATION &*
iDeclaralion signed I8 compulsory)
i1 Vhaye hol seibertlingd sy pihet applicasion fo B seme posl il iF | oontravene (e nile. my apolica ben

will b Pejecied summuily by BRO Sohoo & Conlee and copdid will b conceleg ol ary stsge
Wi | mawve Aead fve provaions of mﬁmu-WIHnmmmmmrmmem

atncle by thar

W) 1 hgrthes decipes (raf | T 80 the el regariling) ngE lire. essenilal quaihcabon, physcal stand 2
£ i8 préscsibed for fecruiment | haye | anltisesct phainatopesss of canificales 0 suppon ol my clem for
assaniinl Quaifcalions. AQe, categary TIOBGIESMTFLIPH | &l sge retgasion

W1 1 ofen deciase tral Fdo mot by GREF &= an deie on ary desupEnory grounds and have never boan
comvictnd By amy court of Ly

¥l | alvo deciane had | do nod el resreeclic s e feom OBEF sercs

wil | horwby furfhes deciss s o im 18IS BppRcating A . complote and momec! 10 6o Dest of my
na Bl in he mvenl ol ony iniermaton beng (eund supprossed@alie o moomec) o

rishpiity bang or after B axarminalion, o pfter (e appoiniment my conddatuna’appairtmant i
kmhin io be
**Placa \
**Diain A\Q *Signature of candidate
*Laft hand thumb improssion

“*Application not signed and Incomplete by the candidate will be REJECTED,

@E V(1) CANDIDATES ARE ADVISED TD POET THE APPLICATION WELL BEFORE THE CLOBMNG DATE 50 AS

'\ TO HEACH GREF CENTRE DIGHI CAWP PUNE 411018 BEFORE THE CLOSIMNG DATE. APPLICATIONT

RECEIVED AFTER THE CLOSING DATE WILL MNOT BE ACCEPTED UNDER ANY CIRCUWMSTANCES
DEPARTMENT WILL NOT BE RESPOMGELE FOR POBTAL DELAYS

(2] DEFARTMENTAL CANDICMTES MAaY SEND THER APPLICATIONS (N FORMAT &S PRESCRIBED IN BRI 188
THAGUGH PROPER CHANNEL HOWEVER THEY MUST ENSURE THAT THE APPLICATION COMPLETED N ALL
RESPECTS SHOULD REACH GREF CENTRE, PUNE BEFORE THE CLOSEG DATE APPLICATION SHALL BE
REJECTED IF RECENVED LATE AND IS NOT COMBPLETE IM ALL RESPECTS A% APPROVED IN RULES

E A & % F K _F % 5 & § X 3 J R —— — — — —— — ——, — —— — ——. —— —— — —

Conig. . P4




Poge 4ol 4

AQMIT CARD
ADVT NO.0212025

B (30 rod e o wiapia | e
HAOSE DR ESECDOT X
oot o nge 4 of e S T
okt ERETEGTEER Al e e
=oiw Fal | =afchs o m e
e wl At ard g an mhached
AR D iEeEn fam

oo Crilioe wsa oy

Comnnpuce g
W e
Sio p—— ——— —_——
House NamaMo
Village Pos1

Slat= n Code
Aadhar No (;\
>
Al the Time of submission of amﬂmm@
\Q‘b. Signature Lalt hand thamis imprassion
AL the Bime of witien
Y’ Signature Loff hand thumd impression
At (gpl‘q:j:itnﬂ
Signature Left e (umb impression
XO A tha time of practical test
Sigrsture Leh hand thum impression
A the time of joining of serace
Sigriaiura Laf mand Hume imprsssion

* Pleass road instructions enclosed




Appendix ‘B

mhmﬂwﬁﬂmuhmmdh}ﬂhdnuﬂuhnﬂhhhthﬂh
mmmmmmmnmmﬂnmurm fQ

sory daughter® of bt UL L : of village'tow
e 0 DRSURCUDIVO®

k . ST the
State/Union Temmitony® ..o belongs o the, caxleftribe® &'&
recognised as a Scheduled Caste/Schaduled Tribe® under — 0

@ The Constinution (Schedhuled Castes) Order, 1950 f$

@ The Constitution (Scheduled Tribos) Order, 1950 QJ\

i The Constitution {Scheduled Castes) Unioa Termitosies Order. 1951

& The Constitution (Scheduled Tribes) Lnion Teritories Order, 4

(d

|25 amended by the Scheduled Costes and Scheduled Tribes Maodification) Cirder, [956;
the Bombay Reorganisation Act, 1960, the Punjab ibmion Act, 1966, the Staie of
Himachal Pradesh Act, 1970, the North Eastern isation) Act, 1971, the

Scheduled Castes and Scheduled Triben | 1 Act, 1976, the State of
Mizoram Act, 1985, the Sute of Anmachal 1, 1985 and the Goa, Daman and Diu

(Reorganteation) Act, | 987 ]

& The Constitution (Jammu and Kash Castes Order, | 956

& The Constitution (Andaman il;&' lsdands) Scheduled Tribes Order, 1959 &
amended by the Scheduled Scheduled Tribes Order (Amendment) Act, 1976

& The Constitatson (Dadar Haveli} Scheduled Castes Order, 1962

@ The Constitation | Haveli) Scheduled Tribes Order, 1962

@ The Constitation ) Scheduled Castes Order, 1964

& The Conrtitution ) Scheduled Tribes Order, 1967

@ The Consty Duman and i) Schoduled Castes Order, 1968

FiEurt 1t 1l g
Lt ‘} Dammin and Diu) Scheduled Tribes Order, | 568
agaland) Scheduled Tribes Order, 1970
nnytitufion (Sikkim) Scheduled Castes Order, 1978
@ The Gonstination {Sikkim) Scheduled Tribes Ordes, 1978
i itution (Jamee & Kashmir) Scheduled Tribes Order, 1969
onstitution {SC) Order { Amendment) Act, 1990
Conatitution (ST) Order { Amendment) Act, 199)
&Eﬂnﬂwﬁnﬂm{&ﬂﬂrﬂr[&md Amendment) Act, 1601
@ The Scheduled Casies and Scheduled Tribes Orders (Amendment) Act 2002
. .Q @ The Constitution (Scheduled Castes) Order { Amendment) Act. 2002
0\ @ The Constitution {Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act,
2002
x & The Constitution (Scheduled Caste) Orders (Sevond Amendment) Act, 2002

%2  Applicable in the case of Scheduled CastewScheduled Tribes persons who have
migrated from onc StieUnion Territary Admmistration to another.




This cenificate is issued on the basis of the Scheduled CastesScheduled Tribes
certificate issued fo ShiShomati®... ..o FutherMothier of

ShrvShrmatvKwman of village'tawn®

T e i Distnict/Division® .., conesene. G the StateTnion

Terloty® e .. ~ Who belongs to the :lmtrtu' which s r:wpmd xa

Scheduled Caste/Scheduled Tribe in the Stte/Union Tertoy® of ... N
nsucd by the oo . [ 0\«
") SheiShrimstRuman®. ... oo . andlor® I!h"h:n"

opdinanly resides in villageftowe®............ RIS
of the State/Union Tersitory® of ...

Dot

'\
B L = \L,%‘

Dnte: ... i

*Please delete the words which ane mlpphuh%
(@ Please quote specific Presidential Order,  ©
% Dichete the paragraph which is not mﬂﬂ

NOTE: The term “ordinarily resi bere will have the came meaning 22 in Sectian
20 of the Represertati People Act, 1950

**List of authorities issue Scheduled Caste Scheduled Tribe Certificate

() thl'.nnnt Additional Dhetrict MagistrateC
Commis dditional  Deputy CommissionerDeputy  Colloctor/lst  Class

Sub-Divisional Magnimite Taluka  Magistrte/Executive
Amﬂummum

nﬂhml: of Lst Clags Stipendiary Magistrate),
Presidency Magistrate/Additional Chief  Presidency Magistrate/Presidency

Mmbﬂwnmhui’hhﬂd-
S‘III Dhvisona| Officer of the aren whers the vandidate andor hiser family normslly

\0

'Q {tr: Ammmﬁummy 1o Admimstrator Development Officer{ Lakshadweep)
\




Appendix C
Fnum OF CERTIFICATE TO BE PEDIJLIEED BY OTHER BACKWARD CLASSES

This is to certify that ShriSmit/Kumar Son/daughler
of of village/town
in District/Division in the $mlu@
Terilory balongs to the O

community which is recognised as a backward class under the Gwa@ﬁ india,
Ministry of Social Justice and Empowerment's Resolution No. /%

dated . ShrilSmtKumar - andior his/her
famiy ordinarily reside(s) in the , %Kumnwum of the

State/Union Territory. s to certify that hefshe
does nol belong lo the personsisections (Creamy La &Mm in Column 3 of the
Schedule o the Government of India, Depa Personnel & Training OM. No

36012/22/93-Estt (SCT) dated B.8,1083 = %(b.

Dated - QQ Distnct Magistrate
C’}\(b“ Daputy Commissionar elc

Seal QQ
Sas

2 7 ity issuing the carlificate may have to mention the details of Resolution of
@‘ nt of India, in which the caste of the candidate is mentioned as OBC

** .. As amended from time o lima.

O

Note:- The term *Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1850,




Government of ...
{Name & Address of the aull‘mit'_r rsm.dnn Ihu certificals)

VALID FOR THE YEAR < .
1 This is 1o cerify that Shri/Smil.Kuman teriwite
of permanant resident of Slresl
Post Office District in the
State’Union Territory Pin Code ograph is atlested

'‘family'** is below Rs. 8 lakh (Rupees Eight Lakh only) for

balow belongs to Economically Weaker Sections, since the mual income® of hisher
His/her family does nol own or possass any of the following aﬂg“: |

I 5 acres of agricutural land and above; Lc.,b'

Il. Residential flal of 1000 sq. ft. And above; \

lll. Residential plot of 100 sq. yards and above bad municipalities;

IV. Residential plot of 200 sq. yards and as other than the notified municipalites.
2. Shr/Smi./Kumarl belongs to the caste which is not

recognised as a Scheduled Caste, thadu@ iba and Other Backward Classas (Central List)

‘buQ Signalure with seal of Office

C/\Q MName

\:

Q\Q
'\Q' Mole 1: Income coverad all sources | & safary, agricullure, business, profession, alc.

**Note 2. The term “Family” for this purpose Include the person, who seeks benafit of resarvation, his/har
parents and siblings below the age of 18 years as also hia'har spouse and children bedow Ihe age of 18

YEDOIS.
***pote 3 The propery held by a “Family’ in different localions or different placesicties hawe been
clubbad while applying the land or properly holding lest 1o delermine EWS stalus




SELF-DECLARATION BY CANDIDATE
SEEKING RESERVATION AS OBC 'NCL'

1. son/daughter of
shri
resident ol villagetown/city 5 Q
District state L
hereby deciare that | belong to the '\17‘
community which is recognized as a backward class by the Government for the
purpose of reservation in services as per orders contained in De of Personnel
and Training Office Memorandum No. 36012/22r93-Estt.(SCT) 09-1993. I is
also declared that | do nol belong to persons/sections (CT layar) mentioned in
column 3 of the Schedule to the above referred Cifice M andum dated B-8-1883."
P

%‘5'\

Date : Q)\ . Signature of Indl




 F

GENERAL INSTRUCTIONS

(a)  Only Male candidates need to apply. Female candidates need not to
apply.

(b) A candidate must ba aither -
(i) a citizen ol India, or
(i) & person in whose favour a cerificate of eligibility has been
issued by the Government of India.

and Written I!:&I Al lests would be conducted al GREF Cenkel Dighi

Camp, Alandi Road, Pune - 411015, However in case of any ad tive
constraints the tests may be held in a de-centralized manner a didates
would be allocated centre close to the place of their resid r address
in the application form (discretion of department would be aliotment of

tha centre ) ;
(d) Al applications guoting the Advertisement §o. te and Post applied

for should be submitted 1o Commandant, G , Dighl Camp, Pune-
411015 through Registered post llnnn'uﬂ!& gment.

A
(e) Candidate must ensure that Ihé;;;al the entire requirement such as
Physical Standards, Medical Standards, EducationalTechnical Criteria,
experience, Age and other 'b{rta“ Essential Criteria for particular Post
before filling the apphcation fn%

i The candidales d have the requisite EducationalTechnical
gualifications and site Essential Ehgibility Critena for specified trade
from recognized (University/institute for Central Govt. jobs AS ON THE
CLOSING DATE UBMISSION OF THE APPLICATION. Those awaiting
results of the axamination need not apply. Commandant, GREF Centre
| ndidature of the candidates at any stage of recruitment
the candidate s not fulfilling the requisite criteria and if
such candidales are liable to ba terminated’ removed from sanvice

IS\{"} Candidate should submil the application in prescribed format only and

&

musi sign at the prescribed places. Application should be on good quality Ad
size bond (75 GSM) paper using one side only. News Paper cutting should
nol be used as application. The candidates purchasing printed applications
from the market should ensure that it conforms 1o the prescribed format
published in the Employment News. They can download the application
format from the website of www.bro.gov.in. The candidates should send their
application timely and should reach the GREF Cantre before the closing date
specified in the adverisement. Commandani, GREF Cenire will not be
responsible for any postal delay/wrong delivary of the application elc.

(h}  Candidates should note that the date of birth filled in the application
should be same as recorded in the Matriculation/SSLC or an equivalent

S




2

cerificate. No subsequent request for its change will be considered, MARK
SHEETS ALONE IN PLACE OF CERTIFICATES WILL NOT BE ACCEPTED
AS PROOF OF DATE OF BIRTH and candidature will be cancelled.

Candidates must enclose mark sheet of Essential qualification for the
applied post to verfy the parcentage of mark scored. If grading system is
followed in mark sheet. then explanation / conversion into marks must also be
enclosed/attachad otherwise candidature will be cancelled.

(i}  Serving defence personnel likely 1o be released from service within one o
year from the closing date can also apply against Ex-servicemen vacancies. Q

(k)  Call letters for Written Test, Physical Efficiency Test (PET), Pra
Test (Trade Test) and Primary Medical Examination (PME) will be u%::
candidales by postiemail and the same can also be seen on BRO(
www.bre.gov.in. Commandant, GREF Centre will not be respo for any
postal delay/wrong delivery of call letters. Issuing of call lett provisionai
subject 1o being found eligible in all respects. Results of candidates

for vanous slages of recrutment and all imporia of important
recruitment activities and venue will be :Ibip on the website of

www.bro.gov.in,

il  Candidates will be nitially selected q%%run Prowvisional Merit List in

Written Test only, Candidates who q ET & Practical Tes!, will be
called for medical examination as pe%qa in the specified Post. Those
candidates, who have been declarad F Medical Examination and meating

all criteria, will have to uru:lurgu‘!ﬁ{ir'ﬂr'lg at GREF Centre, Pune for specified

(m} (1)  The candi f\-\dw indicate their category as SC or ST in their
application enciosa the caste cartificate as per Central Gowt
format.

(i) candidales who indicate their calegory as OBC and

balo "NCL® in their appiication form must enclose the caste

' as per Central Govt format and in addition submit a
ian in the format given as Appendix ‘F'.

\cb“ (i) The candidates who indicate their category as EWS must
& enclosed income and assel cerificate in prescribed formal.

in) Candidates belonging to SC/ST/OBC & EWS who have applied for any
\ trade in their respective categonies must not apply separately against UR
/\O vacancies since at the ime of preparing Combined Merit List their names wil
be automatically upgraded in UR categary if they meet cul off marks of UR
category and fulfill other UR category criteria (only while considering Final

Merit lst).

(o) SC/ST/IOBC & EWS candidates who fulfil required Educational
Qualification / Technical Qualification under UR category can also apply
against UR vacancies, in case no vacancies axist in their respective category




3

against this advertisement. However, no relaxation in age and application fees
would be permissible 1o them,

(p)  Any subsequent changes in the terms and conditions of this
Advertisement as per extant rules will stand good. Commandant, GREF
Centre reserves the right to consider/ incorporate any subsequent changes/
madifications/additions in the terms and conditions of recruitment process
under this Advertisement il necassitated due to any administrative constraints
or otherwise as applicable. The department reserves the rights to cancel the
recrultment process al any stage without any claim from the candidales due o
any administrative reasons or otharwise.

(a) Vacancies are liable o increase/decrease/cancelled at any
recrultmeant without any further notice due W administrative Asifuation

»

arising/number of applications received. N

() Al candidates will undergo recruitment process compr of Physical
Efficiency Test (PET). Practical Test (where apphcab tten Test as
mantionad at Para 24 of this notification and Pri ical Examination
(PME), in which the Physical Efficiency Test & Pract est (Trade Test) are
qualifying in nature. The final ment will be derived an the marks in the
written exam subject 1o candidate qual ysical Efficiency Test &
Practical Test (Trade Test). There is no wei of marks of the Physical
Efficiency Test & Practical Test towards.fi ion of candidates. Passing
of Physical Efficiency Test and Practi t (Trade Test) is mandatory for
final selection for all the trades. .

(s} Ex-servicemen, and depaftmental candidales applying for re-
appointmant are exempled ndergoing Physical Efficiancy Test.

i1 Written Test wj bjective/Subjective in nature and will be bilingual
{Hindi & English), ve part will be OMR basad, whereas subjective part
has to be answe the answer sheet. Marks obtained in the Written Test
will anly be idered for salection of candidates for further recruitment
process.

:u} vest for changefcorection in any particulars of the Application
\n ce submitted, will not be enlerained under any circumstances. Such

& ru:mrm:l through Post/Fax’EmailBy hand, etc. shall not be

AGE LIMIT/ RELAXATION
fa)  Age limit for the posts as mentioned against each:-

(i)  Vehicle Mechanic ;: Between 18 1o 27 years (Reiaxable for
Govemment servants up to 40 years in case of General candidates
and up to 45 years In case of candidates belonging fo the Scheduled
Castes and Scheduled Tribes in accordance with ingtructions or orders
lssuad by the Central Governmant from time fo time).

O

S
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(i) MSW_(Painter) : Between 18 to 25 years (Relaxable for
Government servanis up lo 40 years in case of General candidales
and up to age of 43 years in case of OBC candidates and upto the age
of 45 years in case of candidates belonging to the Scheduled Castes
and Scheduled Tribes in accordance with instructions or orders fssued
by the Central Government from time [0 tima).

(i) MSW_(DES) : Between 18 to 25 years (Relaxable for
Government servanits up 1o 40 years in case of General candidates

and up to age of 43 years |n case of OBC candidales and uplo the age
of 45 years Iin case of candidates belonging to the Scheduled Castes (>
and Scheduled Tribes in accordance with instructions or orders E@

by the Central Govemmeant from time to time).

(b)  Permissible relaxation in upper age fimt for different uﬁ}mm
are as under as per Central Government inst
submission of requisile certificate

N . Pal
SIN Category Age R@ﬁ
(a) | UR & EWS NIL AN
(b) | SCIST 5 years Y
(c) | Other Backward Class dyears N%Q'
C/ST, 43 years for OBC

(d) | Central Government | Up to 45 yeamigu
Civikan employee and [ and 40
departmental candidates
who have rendered nol .
less than three years of | N\
regular and conlinuous Q)
sanice

(e} | Ex-Sarvicemen

R

@ x-Servicemen who have put in NOT less than
'\Q sl months continuous sarvicea in the Ammed
C/ Farces shall be allowed to deduct the period of
such senvice from his actual age plus 3 years in

Q addiion to age relaxation admissible 1o

, é; OBC/SC/ST category
Jammu ir Migrant I:Hi years
_I!E___ Wb 'age relaxation is allowed 1o SC/ST/OBC/EWS candidates applying

inst unreserved vacancies

A$ 2. Age and experience where required will be reckoned as on closing
date of appication iL.e. 45 days from date of publication of this

. " dvertisement in Em ent News
\'9 a ploym
xo 3, Apge relaxation as applicable to SC/ST and OBC will be applicable in
addition 1o the above relaxation for J&K migrant

4. it a candidate is eligible for relaxation of age on more than one
ground. he/she would be accorded the highest of the age relaxations (non
cumulative) for which heishe is eligible.
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i WE ISSUE

In order to help wards of sering/retired GREF personnel/Ex-
Sarviceman, Sportsmen and NCC cerificate holders highest out of the
following weightages will be added to the percentage of marks obtained for
igsue of initial call letter only & No weightage will be added for any further

regruilment procass:-
(a) Son of serving/retired GREF personnel -15%
{such concession 1o only one son) o
(b} NCC “C” Certfficate 0% XY
(c) NCC *B" Centificate -05%~ O
(d) Serving GREF Personnal applying for highar post - 18
{Cpen compelition )
(e) Son of Ex-servicemen %
(f} Spors at Stata/DistrictUniversity level Q %
{g) Casual Paid Labour (CPL) - 10%

additional percentage marks of "C" cerificale taken into account

Note: (i) in case candidate encloses both NCC "E%@ cerificates, only
for issue of call letter.

iy For GREF personnel the con n rrruntunad in Para 3 (d)
above Is applicable for those ca whu have rendered minimum
one year of continuous as on closing date of
applicaton.

4, APPLICATION FEEE (NON NDAELE]. Candidates must pay the
appinatnn fao Elel) dnracﬁ;r through  online L.IF!L an

SNo| 0% category Application Fees |
(a) wral candidates and EWS including Ex- Rs 50-
CEMmEn -
(b N\, Other Backward Class candidates | Rs 50/-
g% Scheduled Caste & Schedulad Tribe _ - NIL

/\O\ (@ Application will be filed up in English/Hindi only

(b) Mo candidate will send more than one application for the same post. If
multiple applications for the same post is received from a candidate, only the
last application shall be considerad.

() Candidate should affix latest photograph. taken not more than 01 (One)
month from date of advertisemant, in application form and Admit Card. The
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candidate should be in possession of adequate number (Min DB) of same
photographs with him,

(d)  Any mismatch in the photograph affixed in the application form/admit
card with candidate appearance on account of wearnng glass/spectacle ar
keaping or shaving off moustache and beard or having a particular hairslyle
may rasult in rejection/non admittance 1o Exam Hall. Action shall be initated
against the defaulting candidate as deamed fit by Exam Conducting Authority

(g) Candidates must ensure their Identity Card (Aadhar Card s updated if
the photo is very old /or there is change in address/phone numbar),

(fy Candidates applying for more than one post should send sap
application with separale fee. One envelope should contain one lnal-nn
for one post only. However, dates for Written Test, Physical El'l’l-::imﬁ ast &
Practical Test (Trada Test) will be decided by the Department. «&0

(gf MName of candidate in the application form ‘l\k match with
matriculation cerificate. If there is any discrepancy 8 is found not
matching with matriculation certificate the nardldath able 1o be cancelled
summarily. .

If a candidate has changed his na %ﬁfﬂﬂpﬁi or added part of his
nama after Matriculation/55C/Hr Seco Secondary he will be required
1o submit, an attested copy of Gaze ication 1o the effact that he has
changed his name after malric or rwise for appearing in further
recruitment process. The cha nafne should also have been indicated in
the Gazelte Nofification S )

\/

(h) Candidates are a“@ to go through the ganeral instructions carefully
as mantioned aga No 02/2025. Candidate should carefully go
through all the In the advertisement to ensure that he Is eligible for
the post for which pplying in terms of requirements of age. educational
gualification 314.25 DH ELDSIHG DATE.

(ja cerificates for proof of residence, essential educational
qua , data of birth, caste certificate, proof of EWS status etc should be
with application form. All testimonial coples be attested by
Officer or self attested. The Caste certificate for SC/ST, OBC and

& S income & assets certificate should be as per format given al Appendix
B

&

‘B', ‘'C' & 'D’ respectively, SC/ST, OBC and EWS Certificate (date of issus
should not be older than one year as on closing date for OBC and EWS
Candidates), should be signed by competent authorty and should have
OFFICE ROUND SEAL AND APPOINTMENT SEAL DULY AFFIXED ON it

at the place prowvidad,

(ki PROOF OF RESIDENCE ISSUED BY THE COMPETENT
AUTHORITY. Gorkhas of Indian domicile will produce Permanent Residence
Cerlificate (PRC) issued by the competent authorty.

~O

S




)] Any cedificate in language other than Hindi or English should be
enclosed with translation in Hindl or English duly attesled by a Group A
Gazetted officer

(Il SON OF SERVING / EX GREF PERSONS SHOULD WRITE THEIR
FATHER'S PARTICULARS i e, GS NO, RANK AND NAME, ON THE TOP OF
THE APPLICATION IN RED INK AND ATTESTED PHOTOCOPY OF THEIR
RELATIONSHIP  CERTIFICATE FROM OC  UNIT/DISCHARGE
CERTIFICATE SHOULD BE ENCLOSED.

(m) EXPERIENCE CERTIFICATE (WHEREVER REQUIRED) FROM <\\/
PRIVATE EMPLOYER SHOULD BE ON PRINTED LETTER HEMH&
QUOTING THEIR REFERENCE NUMBER WITH RUBBER SEAL. THE
CERTIFICATE MUST INDICATE REGISTRATION NUMBER GST NO.

NO. NATURE OF WORK DONE. PERIOD OF EMPLOYMENT 'H"i" TE
AND MONTHLY SALARY ~

(n)  Admit card will be posted to the communication
the candidate in the admit card. Hence, candidate mus't/

the address given in the admit card : \\/
( Yy
(o) CASUAL PAID LABOURERS [CPL) are, d fo attach experience

cerfificate indicating CPL Code number Euqnqu JC unit, countersigned by
Commander BRTF and duly verified by ed Accounts Officer with their
application. The Casual Paid LabuumM@Fff ) should forward their application
to Commandan! GREF Centra, F‘mau aic:h’mwlh the Exparience cartificate.

(p) Casual Paid Labourers (CP }whn have worked for 170 days as CPL
in GREF during the last ong"y: nna confinues to work in the Organisation
on Muster Roll as on the n:i? publication of advertisement in news paper is
entitied for grant of @dditional weightage while arriving at cut off marks
for issue of call lefters ect to mesting the aligibility criteria and educational
qualifications as phrhﬁatmmnant Rules of the post applied for,

[q} Ea \h are required to super scribe the word APPLICATION FOR
POST “OF Category UR/SC/STIOBC/EWS/ESMICPL,
WE[ﬁBI,I’AEE PERCENTAGE IN ESSENTIAL  QUALIFICATION
AN on the lop of the envelope while sending the application form.

W

4 \ W

QY All applications quoting this adverisement number and post applied for
S\ “should be submitted so as to reach to Commandant GREF Centre, Digh
.~ camp, Pune- 411 015 within 45 days from the date of publication of this
A advertisement from the candidates staying in plains and 60 days from
/\\ i the candidates those in the States of Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Lahaul and Spit
District and Pangi Sub-division of Chamba District of Himachal Pradesh,
Ladakh division of Leh & Ladakh (UT) Andaman & Nicobar Islands (UT)
and Lakshadweep (UT), as per format of application enclosed as Appendix

‘A’ to this advertisament,

(s} Candidates who had applied in response o previous advertisement are
required to apply afresh




6. INVALID APPLICATION
(@) An application will be summarly rejected at any stage of the
recrultmant process for not conforming 1o the official format/having incomplete
information/wrong  information/mis-representation of facis/unsigned/without
thumb impression’ without legible documents enclosedisubmitied without fes

where due/withoul photograph pasted at the appropriale place and for
submitting more than one application for the same post.

(b)  Applications, which are not filled up as per instructions or paly filed -~
up applications, will not be entertained. No communication will be done for 'i\/
rejected applications. Applications may be rejected due 1o reasons such :O
{y  Incompiste or llegibie and not submitied an presceibed l@gﬂ
i} Unsigned’ Undated! without photograph. Q\
(i)  Without proper certificate (In Central Govi ﬁn respect of
SC/ST/OBC/EWS, Ex-Servicemen & Relationshi tficate for wards
of serving/Ex-GREF Personnel/Army Personng
”\
(iv) Under agad/Over aged candidates <)

(vi Mot possessing the requ e@mlﬂnm qualification al the time
of submitting applications.

(vi) Educational waﬂﬁcﬁu@ fiot recognized.

(vil) Apphcation mg@d after due date.

(i) Appbuuu@bl prescribed fee for UR, EWS and OBC
Ty other iregularity ke mulilated or damaged application /
etc
\@z Attested / Self attested coples of testimonial not enclosed eifc.

\g\cb' (ki) If multiple applications for the same post is received from a
& candidate, only tha last applhcation shall be considered.

{xii} Serving Cerificate for CPL candidate duly signed and dated

0\ before publishing of this Advartisement.
/\ (xii) Any portion of the application left unsigned.
(xiv) Thumb impression if not done/smudgedinot clear
T, U ORIGINAL UIRED TO BE PRODUCED A

TIME OF REPORTING FOR RECRUITMENT PROCESS

(a) Call letier in onginal.
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(b}  Updated Aadhaar Card linked with phone No, mentionad in application.

(e}  Any other photo ldentity Froof.

(d)  Educational Qualification CertificateTechnical Qualification Certificate/

Driving Licence elc

(e} Casle Cerificate.

{fi  Experence Cerificate if applicable.

(g) Income & Assets cerificale to be produced by EWS for latest financial &\
year, 0\
(h)  All other requisite cerificates (Documents required for proo
according weightage marks).

(1) Domicile/Nativity/Proof of residence Centificate | \ﬁ' the
competent authorty. Gorkhas of Indian domicile. will p Parmanani
Residence Certificate (PRC) issued by the competent ,@r

(i)  Afestation form duly filled cormectly. \

Note: Instructions to candidales, in this regard aunlb@ official website may
also be refarred for producing cormact documents.

8. RECRUITMENT PROCESS .

(a) IS8 ; .Gu-:lelineu that will be adopted for
Numbers of call letters to b& d against No, of vacancles advertisad will
be as under -

If the ‘g of applications received are more than 10 times
tha adverti vacancies, for each post, a cut off percentage in
Emnl ualification applicable to the post for each category will be

nsure availability of candidate to the extant of minimum 10

cancy in each caste category. Therefore, no representation

% entertained against this issue at any stage with reference 1o cul
percentage’ number of candidates called for further recruitment
‘bvpmr.:ﬂsa for any category. The cut off percantage will be decidad puredy
hased on No of applications received and to ensure that candidates to

the extent of minimum 10 times of tha number of vacancy is called in
raspactive calegory. The decision of the Commandant, GREF Centre

. \'/Q would be final & binding

xo (b) The selection is made striclly as par meril as per availability of
vacancies. on the basis of marks in writlen exam and gualifying in the
Physical Efficiency Test and Practical Tes! as applicable to the particular
trades.

(e}  The dates for Writlen Test, Physical Efficiency Test and Practical Test
(Trade Test) will be decided by Commandant. GREF Centre, Pune.
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(d}  On the day of reporting for the trade 1est. chacking of essential original
documents of the candidates will be camied out by Gazetted Officer of
Racruitment Centre. Candidates who are in possession of documents as per
Advt No 02/2025 given at Para 7 above, will only be allowed to go through
further tests.

Note 1. If a candidate absents himself in any test, he will not be allowed
to undergo for further recruitment process and his candidature will be
cancelled.

Note 2: If sufficlent candidates do nal apply for any post against this {’\/\
Advertisemant, huther recrultmen! process for that parficular post is Q
be cancelled.,

(@) Written Test Question paper will be answered in bl

point pen only, No work in pencil is allowed. Any disclosure of(identity on
answer sheel will render the candidate as disqualified. The bus for the
written examination will generally be in conformity with the educational
standards and'or technical and other requisite al qualifications
prescribed for the posts. The questions will be of ob type or subjective
type or objective and subjective both as per sylla antionad at Para 24
and those subjects coverad as par of educationaltechnical
gualfication for the post. The question papo;\ma bilingual iLe. English and
Hindi and the duration of the examinati y vary from 1hrs o 3hrs
depending upon the trade. The object Questions will be OMR based
and subjective questions have to be rad in the answer sheat.

In case of large number @Ible candidates for any of the Advertised
post, GREF Centre may co n exam for such posts in mulll sessions
and the ranking of the tes (merl list) will be finalized by adopling

percantile nnrmahzaluo\ pdology.
(i Minimum pﬁﬁu marks for UR, EWS & OBC category is 50% and for
SC & 5T cat

(@) Candidates will undergo physical efficiency

test on call letter issued and candidates those who qualily in the

physs fest will only be allowed 1o atend the further practical
itmant process, as applicable to the post.

&h} Practical | Trade Test Candidates will undergo Practical | Trade test

. 'Q’ wherever applicable and those who qualify in Practical / Trade Test will only
o\ be considered for the final merit list based on marks in the written exam,
/\ (1) Age + Experience: The |ast data for reckoning age and experience
should be the closing date of the receipt of application for main land states
{Not the dates of receipt of application from NE states efc).

(k)  Any provisional certificate invoived will not be older than five
years at the time of closing date of respective region as same result in
cancellation of candidature.
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1) Result of provisionally selacted candidates at various stages of
recrultment will be displayed in www.bro.gov.in subseguently followed by
post to provisionally selected candidates to report to GREF Centre, Pune-15
for further recruitment process.

(m) The appointment of selected candidales afler various stages of
recruitment is subject 1o his passing requisite Medical Examination. Medical

Test would be conducted by the Panel of Medical Officers of GREF/Amy

only. However, one appeal is allowed against the decision of Medical Officer
Holding of medical examination does not confer any right of the candidate for o
appointment, The appointment is subject to fitness in Medical Examination '\/
and production of all requisite documents in onginal (ie edul:al Q
gualification cerlificate with mark sheet, technical gqualification c

caste cerificate and domicle/residential certificale issued by

competent authorily Le. not below the rank of Tehsikiar) and u‘i

documents which were requirad for the post Q

(n) Detailed documentation check of provisionally sele idates will
be carried out by Recruiting Bn, GREF Centre, Pune,

(0) Only medically fit candidates wil be Indu::.'tnd.»"x\

ip) The candidate is responsible for the &dn mduction, on account of
non production of valid essential docum ng final check.

(q) Medical Standards. Every must be sufficiently inteliigent, be
free from vanious instability and Nn possession of sound health. He shall
have no constitufional or ac disability as may in the opinion of the

Recruiting Medical Officer him unfit for duties in the Force particutarly
at high altitude. He m from Colour blindness.

{ri  Candidat :B:s &: required to attach a copy of domiclle cerificate
oblained from it civil authanty (TehsildarMagistrate) alongwith their
applications allowing required physical standards In PME and
PRODUCI CERTIFICATE BEFORE MEDICAL EXAMINATION
WILL RTAINED.

‘ ES Persons employed in Govermment Department
IR pH thruugh proper channel sufficiently in advance so that their application
time. Applications will be rejected if not received by due date through

0& F OYE
/\ (a)  Application from departmental candidates should be lorwarded through

their concemed Project on the prescribed format as per ROI 1/98 in one lot to
Commandant, GREF Centre, Pune.

(b) Al GREF employees desirous of getting re-appainiment to a suilable
post have to apply specifically with respect lo a particular Advertisement in
operation, which is published from time to time. In case the individual satisfes
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all the certificates particularly with reference to gualification, axpenence, age
etc. apply through his project.

() A serving GREF parsonnel can sesk re-appointment to another post at
par with open candidate in any trade even if the post applied s not in the
same ling or allied cadre of the post hald but he should Fulfill all other efigibility
erfteria as fixed for open candidates |e. educational qualification. expenence
and age elc,

(d) A serving GREF employee once i he crosses the upper age limil as o
fixed for open direct recruits, he can take the halp of enhanced upper age limit 'ﬁ\\/
for re-appointment provided he has put in minimum 03 years service in 0
GREF and the past applied is in the same line or is in the allled cadre

whera a relationship could be established that the service rendered I\E/HEF
will be useful for efficient discharge of duties in other categories of DDQ

(g) Once the criteria as laid down above in respect wmm:m

experiance et is satisfied by serving employesa, he may application
alongwith connected forms and appendices, (as DGBR letter
No. ETU#S;’Puhr.:yIDGEH’EGE EHI-E} datr.d 23 Oct 74 proforma forwanded

vide GRI i s letter BO/B3 lated ( 1976), to OC unit
The unit wil r:har:k the damils with service dgbuments and cenificates.
Complele documents will then be sent to Ta%mﬁe for recommendation of

BRTF Commander and subsequent tb, ief Engineer for his final
recommendation %

il  While recommending re-a mﬂnm: of deparimental candidates, OC
Unit must ensure that the s possess requisite qualification and is

from allied cadre.
o

11.  DEFINITION OF %&EEHEH CANDIDATES

Ex-Servicemean m person, who has served in any rank (whether as a
combatant or a batant) in the regular Army, Mavy or Air Force (including
pmnl.nl service PS) of the Indian Union but does nol include a person

ha Dafence Security Corps, General Reserve Engineer Force,

Luh Saha na and Para Military Forces, and

é\{% Who has retired from such senvice after eaming his pension, or

. Q (b) Who has been released otherwise than on his own request from
\ Service as a result of reduction in establishment, or

/\ (d) Who has been released from such services afler completing specific
period of engagement, olherwise than 3l his own request or by way of
dismissal or discharge on account of misconduct or inefficiency and has been

given a gratuity.

(8) Who has been released from such service on medical grounds
attributable to military service or circumstance beyond his control and
awarded medical or other disability pension, or




13

{fi The persons serving in the Armed Forces of the Union who on
retiremant from Service, would come under the category of "Ex-Servicemen”
are permitted to apply for re-employment one year before the completion of
the specified term of engagement and avail themselves of all concessions
available to Ex-Servicemen but shall not be permitted to leave the uniform

until they complete the spacified terms of engagement in the Armed Forces of
the Linion.

(@ Ex-Servicemen who have already joined the Gow. Service in the civl

side after availing of othar benefits given to them as Ex-Servicemen for further o
amployment cannot clalm Ex-Servicemen status for the purpose of this Q
recruitment, such a person will be deemed 10 be a civil employee a IO
accordingly be entitied to only such of the benefits like relaxation of nguCt )

C
as admissibie to civil employees, In the normal course In mﬂa%
axisting Instructions in this regard subject 1o his fulfillment of the aﬁy

govening the grant of such banefits, ‘$Q
(h)  Sons/Daughtersiwards of Ex-Servicemen are n %ﬁa to apply for
the post reserved for Ex-Servicemen. ;\_ \

12 SERVICE CONDITIONS >

> '

(a) The members of the Force (Departme deployed in Projecta/Units
all over India, especially in the N Reglons. Individuals
may be posted anywhere in India. Mr%%
(b)  Individuats selected will bé\on probation for the first TWO years. On
completion of probation éampetent authority will assess their sultability
for continuity and pass app ordars.
(c) Members of are govemed by the provisions of Central Civil
Servica (Classification YControl and Appeal) Rules, 1865 as amended from
time lo time

, ing the above, all the members of Force are also subject
o certa iwions of Army Act 1850 and Amy Rules 1954 made there
und@ d down in SRO 329 and 330 dt 23 Sep 1960.

abthorized scale, clothing allowance, free single accommodation, special
compensalory, allowances/ramots locality allowances and local aliowances

. Q such as HRA, TPTA eic as admissible

\\

/\O (i National Pension Scheme (NPS), Leave Travel Concession, Children
Education allowance, Group Insurance, Injury benefits, Medical Treatment
and othar concessions including family accommodation as applicable to
Central Govt. employees are available to the members of the Force. The
Department also maintains its own family accommodation at cerlain locations.

é{%ﬁb‘ Members of the Force (Depariment) are allowed free rations as per
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MISCELLANEQUS INFORMATION

{a) Candidates need not fo enclose any envelope duly affixed with postage
stamp with application. Call letter to eligible candidates will be seni al Gowi
expense as well as displayed in website www.bro.gov.in.

(b)  Recruitment of various trades advertised will be spread over the year in
a phased programme. Successful candidates with higher merit in Wntten Test
will be offered appaointment strictly In order of merit and to the extent of
availability of vacancies. All other candidales including those who pass A\
through Written Test but stand lower in mernt will not be considered and may "\\

apply afresh against fulure advertisemeant Q

{c)  The numbers of posts shown above are only tentative. It is aps%lhe
Depl to fill all the posts or only partially from these or to cancel the
posts from the list altogether, depending upon the Depariment’s ment.

(@) NO CORRESPONDENCEFURTHER ENQUIRY/ SEEKING INFO
UNDER RTI ON THIS ADVERTISEMENT, RECRUITMENT PROGRAMME,
MERIT LIST/ CALL LETTERSETCWILLBEE | D.

(@) Candidates have (o make their own a \6113 with postal authorily
in case of any subsequent change of thair ad :

A

(fi  Mobile Phones and electronic ls are strictly NOT ALLOWED
INSIDE the campus of Recruitment Zon

(g) Admission to all st recruitment process shall be purely
provisional, subject to mg\ wdates satisfying the prescribed eligibility
conditions. ‘b’

(hy  Mere umuﬁﬁ Sal letter to the candidates wil NOT imply that their
candidature has b nally accepled,

()  Any I ansing out of this Advertisamant shall fall within the
legal jurt of Hon'ble High Court of Delhi.

“\After completion of Written Examination, Question papers will be

(k)
N@aﬂ from the candidates and canddates will not be aliowed to take
Qé stion Papers with tham. Since the evaluation of answer sheets (OMR) Is

on an automated system. RTI application with reference to showing
OMR sheetanswer key elc would nol be enterfained and replied to. The
marks obtained by candidates not selected, over the cutoff final selection
percentage, would be declassified along with the final result for the posts

(Il  The onus is on the candidales to prove with valid documents that all
the information submittad by them in the application is true.

(m) There shall be no provision for re-evaluation/ re-checking of
scores In the examination. No correspondence in this regard shall be
enfertained




15
14. | N/ RESSION OF FAC

(a) Mo candidate should attempt impersonation or take the heip of any
impersonator at any stage of the salection process. Otherwise the candidates
will be debarred for life from appearing in all GREF examinations as well as
debarred from any appointment in GREF, in addition, legal action will be taken
agains! the candidate.

(b)  Any material suppression of facts or submitting forged cedificate/caste
cerlificate by a candidate for securing eligibllity and/or obtaining wwﬂages O\
including free travel for appearing in the examination shall lead to rejection of '\/
hie candidature for the particular recruitment for which he has ap 0
Further, he wil also be debarred from all examinations cond

Commandant, GREF Centre, Pune all over the country for a p&rind rs

and legal action can be iniliated, If warranted

(cy A candidate will be debarred from examinations EF for a
specified period/lifetime If (i) the candidates submils m &L & g
the same post and category. (il) the candidale submil vou
with different community for the same post & catégon
submits multiple applications with different phota {fate) for same post and
category and (iv) the candidates submits multiple appiications with different
documents for the same posl & calegory r

(d)  Any candidate found using unf In the examination or sending
someone else in his place to appear at mmmaliﬂn will be debarred from
appearing in all the examinations GF[EF for lifetime.

(@) Any candidale who rs more than once for the Trade Test of
game post in the sama erenl categones his Application/Candidature!
Appointment will be at any stage.

15, C/
(a) nﬂ% Touts/job rackeleers/unscrupulous elements who may
app assurance of procuring appoinimentiirying to decaive you

of securing job in GREF either through Influence/illegal
n or by use of unfalr and unethical means. One must nol fall prey
| false assurance or exploitation and must not enteriain or encourage
&s th elements in any way. It ls emphasized and reassured that the
SELECTION WILL BE DONE PURELY ON MERIT, IN A TRANSPARENT
. Q MANNER. GREF has not appointed any agent(s) or coaching centre(s) for
action on its behall. Candidates are warned against any such claims being
xo made by persons/agencies. In case any candidate is found resorting 10 any
such unfair means, his candidature will be cancelled withoul any

representation or claim from (he applicant

(b) Permanent body laltoos are only permitted on inner face of forearm
and on the reverse side of palm/back (dorsal) side of hand (obscene, vulgar
or objectionable tattoos are not permitted). Permanent body tattoos on any
other part of the body is not acceptable and candidate will be barred from

further screening.
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16. The posts in GREF of BRO require cenain physical and medical standards
including physical efficiency test as per details given below:-

{a) The Physical Efficiency Test as specified in ‘Schedule-I', in GREF of
Border Roads Organization (BRO) will be conducted at GREF Centre or
raspective Recruitment Centre as applicable, by a Board of Officers, detailed
by the Headquarters, Director General Border Roads.

(b) The Region wise requirement of Physical Standards of personnel for
recruitment in GREF (Border Roads Organization) is placed al ‘Schedule-ll
of the Notification.

(e} The specified Medical Standards are required for recruitme '
candidates for their service in GREF (BRO) as per their job profile, ehaner of
duties and anlicipated deployment, including extreme remaote nru'% igh
aftitude areas and difficult areas of hilly terrain etc. The Med ndards
have been specified in ‘Schedule-ll’ of the Notification.

17.  The Medical Examination & Medical Tests sxamination and
medical tests will be camed oul as per guidelines of thi fication for each
provisionally selected candidate. The Medical Examinat) ba camed out by a

Medical Examination and the procedure for decla idates as Temparary of

Medical Board nominated by HQ DGER. The guldel% followed for conduct of
Permanent UNFIT are enumarated in succesd aras

(a)  After detailed checking of all documents, Officer-In-Charge Recruiling
Saection will handover medical drs (duly affixed with passport size
photograph) of selected o Medical Board of respective
Recruitment Centre, includi EF Centre, and the candidates will report as
per schedule decided ical examination of provisionally selected
candidates will be ' ut by two Medical Officers at each Recrutment
Centre including “Centra.

(b) Ricru { Madical Board will examine the madical fitnass of the

r.m:idm% uidelines of this Notification.
(c)  Gandidates found medically fit or unfit will be informed of their medical

1_!19 Medical Board themselves so thal the candidates are clear about

&[ﬂ: Where the Medical Officer needs the opinion of a Specialist, the case

. Q will be referred to Military Hospital or any sarvice/ Army Hospitals in proximity
\

ol respactive Recruitment Centre or GREF Centre. Based on the day of the
OPD of concemed Specialist, doctor would personally brief the candidate
about the conduct of medical examination at Military Hospital and subsequent

procedure.

(e}  Medical papers in respect of fit and unfit candidates will be given o
Recruiting Section by M| Room after completion of medical examination
praferably on the same day of medical axamination bul nol fater than 5 days
from the date of examination.

>
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(fy  Details about cases referred lo Miltary Hospitals or any Service! Army
Hospitals will also be Informed by Medical Board to Recruiting Section
simuitaneously.

(g) Refered cases returmed by Medical Specialist duly reviewed by
concemed Speciaiist will be disposed of by Regimental Medical Officer
axpeditiously according fo the remarks of Specialist.

(h) Temporarily Unfit: Candidates declared temporarily UNFIT will be
divided in two categories:

(i) Temporarily Unfit due to Medical Reasons Candidates who
declared Temporary UNFIT due o medical reasong will be info
their disability in writing by Medical Board and ﬂﬂ’car-h@ggu
Recruiting or Board of Officer or Mobile Regional Recruit

Such candidates have a nght o appeal against adical
examination conducted by the Recruitment Centre Mn@ rd and
such appeal should be made within the period of 60 om the date
of being declared temporarily unfit initiadly b ical Board of
Racruitment Centre. Such candidales port for medical
examination by Specialist 05 (five) days In a with an appeal and
will be referred o concemed Specia arast Military Hospital/
Service Hospital on Review Certificate uplicate. Such candidates
will not be required to depos ﬂa‘- as fees for re-medical
examination. If such candidates UHFIT again on review, no
further chance will be given for-re-medical examination and their
candidature shall stand “sancélled automatically. After re-medical
examination, if candidates found FIT, the whole process of
induction shall ba ad within a perod of six months from the
date of inltial med amination. In case induction is not completed
within a mm six monthse from the date of inital medical
examinatio dalure of such a candidate for recrultment shall
stand can ‘automatically, where delay is due to acts attributable to

the nﬁt& himsell,

% 1:13!33 declared Tanrn1:|n|:|lretr|_.I UNFIT due 1o ph'_.rsh:al st.an:iardﬁ wlll
’\a be informed of their disability in wriing by the Officer-In-Charge

measurements will be once again measured by BOO in presence of
OIC Recruting within 24 hrs of the physical Examination.
Candidates declared Temporary UNFIT for being Below Physical
Standards in weight/Chest only will be given a reasonable time
not exceeding two months from the date of initial physical
standards Examination for attaining the desired standards. The re-
measuremant of the candidale will be done by OIC Rig in presence of
Comdt GREF Centra. After re-measuremant if candidate Is found FIT
the whole process of recrultment shall be completed within a period of
six months from the date of initlal physical standards examination

/S\'x\ Recruiting. Candidates protesting i wnling against Physical

&
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(j) Permanently Unfit. Candidates declared Permanent UNFIT also will be

divided in two categories:
(i) Permanently Unfit due to medical reasons: Candidates declared

medically unfit in Medical Review will not be given any further chance.
Such candidates will be declared permanent unfit and their candidature
will stand cancelled automatically.

(i) Permanently Unfit for being Below Physical Standards: For
Candidates declared Permanent UNFIT by BOO due to being below
physical standands with respect to height, no appeal can be made
againsl physical measurements. However candidates prote
against physical measurements will be onca again measured by %
in presence of OIC Recruiting | Commandant GREF Emln\g;t
case may be on the very same day. »’x

0 ar Right

visual tesi.

(k)  Visual standards: Visual acully not less than 6/12 e
eye &/6. Left 6/24. Comective spectacies am permitted dur
Unaided vision n case of comected vision will not be
and on correction will be same as laid down for othar

p

()  Surgery. Any candidate who have
surgery (e.g. in Hernia, Muscle defect,
Cholecystostomy) are liable to be ma for one year as per exisling
rules, However, the provision of m peal for permanent unfil cases
remains the same |.e. within 2 monihs 1h such cases same criterion as for
eye surgery cases should be fc-lldh@ ds above.

im} Medical Fitness: nding anything contained in these rules,
only those persons % medically fit shall be eligible for appointment

undergone abdominal
lithotomy, Cholelithiasis,

under the provisions rules.

18,  The final selection candidates selected by Commandant, GREF Centre
will be subject to the Medical fitness test. Medical Board detalled by
Headquarters mm% neral Border Roads will carry out the medical fitness test of
the candidates onally selected on the scores of written exam.

19. deciared medically "FIT” by the Medical Board, will be inducted in
rve Engineer Force (BRO) subject fo fulfillment of all other criteria and
ergo initial training at GREF Centre, Dighi Camp, Pune-15 for a specified

&J After imparting training at GREF Centre, they will be posted anywhere in India
as per

available vacancies.

21, Cancellation of candidature: If any, candidate is absent on the date of
reporting for Physical Efficiency Test or Trade Test or Medical Examination or during
Madical Examination or does not repord for Medical Review within prescribed tme
limit. his candidature shall be cancelled automatically. No represantation/ appeal in
this regard will be emertained by the department.

S



1 ance. Essential Educational
Gual'i‘l’mﬂaun arrd uxp-aﬂnnca elc r&qulmd lnr the vm'hl.:u I:H:I-I-I.'! are as fallows:

S/No Post Educational and Other Qualification
(i) Matriculation from a recognised Board or equivalent;

(i} Possessing cerificate of Mechanic in  Molor
Vehicle/Diesel/Heat Engine

or
Possessing cerificate of mechanic in intemal
Combustion Engine/Tractor from  Industrial Tmmhm.»

Vehicle .
| 1 e Institute or equivalant, "
having passed the Defence Trade Cartifi lrg‘ran
Army Institute; or similar establishment of
having passed Vehicle Mechanic Class 2
tdown in Defence Service Reguiatio uali‘inahnn
Regulations for Solders) from office of rds or Centres
or similar establishment of Defence<_)
(1) Matriculation from a mmgnlmaﬂ@ru or equivalent;

(i) Painter Certificate . Industrial  Training

Institute/Industrial  Trad u:am'ﬂaﬂnnal Council for
Training in the Trades/State Council for
Vocational Tralning: :
) E) or
| Passed 2 course for painting as laid down in
Defance Regulations, (Qualification Regulations for
2. | MSW (Painter) | Soldi office of Records or Centres or similar
o8 ant of Defencea.

W}QEMH quaiify in proficiency test in the trade to be
(@nﬂ.mu by Border Roads Organisation,

Q{Q (v} Should qualify physical tests as per Border Roads

Organisation guidalings.
) (v} Should meet physical and medical standards as per
(}L\' Border Roads Organisation guidalines.

v (i) Matriculation from a recognised Board or equivalent.
& (i) Possessing Cenificate of Machanic
N MolorVehiclesTractors  from  Industrial  Training
.\‘Sy Institule/industrial Trade Certificate/National Council for
O Training in the Vocalional Trades/State council for

\ s | nswipes) Vocational Training,

ar
Passed Class 2 course for Driver Plant and Mechanical |
Transport as laid down in Defence Service Regulations, |
(Qualification Regulations for Soldiers) from office of |
| Records or Centres or similar establishment of Defancea.
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(i) Should q.m'lrfy in proficiency lest in the trade 1o be
conducted by Border Roads Qrganisation.

(v} Should quality physical lests as per Border Roads

Organisation guidelines.
(v} Should meet physical and medical standards as per
Border Roads Organisation guidelines.
23.  Syllabus for written examination:-
f\
(A)  Vehicle Mechanic: C/QQ
(a) Operation of petrol / diesel engines .
(b} Checking of faults N

(¢} Repair & Maint of engine Q
(d) Repair & Maint of fusl sys ,$
(e} Repair & Maint of break sys X

()  Repair & Maint of cluich sys <)

(@) Repair & Maint of chasis %

(h)  General Knowledge '\,

(B) MSW (Painter): \@’

ia)  Cutting of stencils

(b}  Letier writing of Engllmh,ﬂ. iaq:habﬂtﬂ & numerals of
specific size

e}  Making of drawl

{d) Questions on ' & polishing/varnishing of wood

() Knowledge rant types of paints

i Prepa rage of paints & varnishes

(gl Gﬂﬂ@ dge

1;?&«31!::“ of static engine/Genarator set/Concrete Mixers
@ Checking of faults & Maint of Static Engines/Generator
sat/Concrete Mixers
‘b‘i:} Use of fuels/ olls/ lubs in static engines
(d} General Knowledge

(€)

il Trade tes! is conducled at GREF Centre or any
centre. Minimum 40% marks are required 1o qualify and is applicable for

/\Q\’ following posts only:
(A)  Vehicle Mechanic:

{a) Identification of engine pars

(b Identification of parts of iransmission sys
(¢} Identification of parts of fuel sys

(d) Identification of different Lubricants/oils
(e) Identification of tools eqpls




(B) MSW (Painter).

fa)  Mixing of Paint

ib)  Preparation of surface for painting
icj Polishing / vanishing

(d) |dentification of brushes as par use
{e} Removal of cld paint

(C) MSW (Driver Engine Static):
&
(a) Identification of angine parts of Static Engines Q
ib) Identification of oillubs )
(ci |dentification of tnols, eqpls N‘;’.
25, Pay Scale: >
{a) Vehicle Mechanic . Pay Band-1, Rs 5200-202 % Grade pay Rs
1800/~ %
(b) MSW (Painter) : Pay Band-1, Rs. 5zm-(§h blus Grade Pay Rs.
1800/-
(e} MSW (DES) : Pay Band - 1, % EDEUU plus Grade Pay Rs.
1800/- )
Mode of Selection )
>
g6, SC. ST, 0BC, and EWS s, who are selected on their own mant
without relaxed standards, be adjusted against the reserved share of
vacancies. Such candida accommodated against the General/ Unrasarved
vacancies in the post ag p ir position in the overall merft or vacancies
earmarked for  their ry, whichever s advanlageous to them. The
reserved vacancies be filed up separately from amongst the eligible SC.
ST, OBC, and tes.

sC. % _and EWS candidates who qualifies on the basis of relaxed
age limit, expenence or qualifications, permitted number of

, nded zone of consideration, etc, wrespective of his/ her ment
iIs to be counted agains! reserved vacancles and nol agains! un-
vacancies, Such candidales may also be recommended at the relaxed
. WIEMMdnumd vacancies reserved for them, to make up for the

¢y In the reserved quota, imespactive of their rank in the order of ment. In so

xo far as cases of Ex-Serviceman are concemed, deduction of the military service
rendered from the age of ex servicemen is permissible against the reserved or
unreserved posts and such exemption will not be lermed as relaxed standards in

regard to age.

28, Success in the examination confers no nght of appointment unless
Government is satisfied after such enquiry as may be considerad necessary that the
candidate is suitable in all respects for appointment to the service/ post.
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28. 0BC Candidates who fall within the creamy layer and would not be entitied to
gel the benefit of resarvation available (o the Other Backward Classes (OBC) are

advised 1o apply in UR category.

30. Resolution of tie cases: In cases whers more than one candidate
secure the equal aggregates marks In written examination, be will be resolved

by applying the following methods one afler anather
(i) Total marks in written examination
(i)  Date of birth, with older candidates placed higher ,{S\
(i) Alphabetical order of the names of the candidates. C/Q

= @

31, Commandant GREF Centre, Decision Final : The mm'm
Commandant. GREF Centra in all matters ralating to eligibility, num 0
rejection of the applications, penalty for false information. mode of . G0

28

of examination(s). alliotment of examination Centres, will be final ing on
candidales and no enguiry/comespondence will be urrlurtainaﬁg (his regard.
\




Schedule-|

P EFFICIENCY TEST
5 No | ACTIVITY MAXIMUM MARKS TIME AVAILABLE
1. | ONE MILE | ONLY PASSING THE TEST 10 MINUTES
RUN IS MANDATORY
(1.6 Km) |
&
NOTE - ONE MILE RUN TO BE COMPLETED WITHIN THE SPECIFIED TIM ,
&
N
<
P
x
S
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PHYSICAL STANDARDS

Schedule-l

Physical Standards _

(Rt St

Minimum Chestin Cms  Minimum
Region States/Reglons included Height In -:HKF' hi |
Cms in
J&K. Himachal Pradesh, Punjab Hills | . | '
WESTERN | (Area South and West of the Inter State M“"’E":"“’” "
Border between Himachal Pradesh and |
N Gion | Puniab and North and East of Road of | o ;ﬂﬂ“ﬂﬂﬁ’ | @
Mukerian, Hoshiarpur, Garh Shankar, | h‘;rﬁl.'.‘.m Q
Ropar and Chandigarh), Utlarakhand |
Sikkim, Nagaland, Arunachal Pradesh, | Minimusn( 7 |
EASTERN | Manipur, Tripura, Mizoram, Meghaiaya, |
HIMALAYA | Assam and Hill Region of West Bengal =~ 152 | (U &M: aT5
N REGION | (Daneeling & Kalmpong District EI‘II:|I ansion
| Andaman Nicobar) . by 5 Cm
Punjab, Haryana. Chandigarh, Delhi, VMmHEu'n 76
WEST  Rajasthan, Westem UP . m
PLAIN @X (Unexpanded) 50
REGION A 1% and expansion
£ yatm
' Eastern UP, Bihar, Wesl Btnﬂﬂlc%%av M'rnirEum 75
& Jharkhand. m
EASTERN . 157 {Unexpanded) 50
PLAIN Q)J\ ' | and expansion
— | bySCm ]
Madhya Pradesh, G rashira, | Mlnnmuﬂ 75
Dadar & Ha;r.ar Haveh Daman and Diu | |
clfml' and Chha | 187 {Une:panded} s
| and expansion
) by 5 Cm |
‘\%ﬂlash Karnataka, Tamil | Minimum 75 | ‘
ngana, Kerala, Goa and Cm 50
ROt TRER P 157 (Unexpandad)
N REGION
c) and expansion
| byS5Cm |
" Minimum 75 1
Cm
Gﬂﬁs (INDIAN DOMICILE) 152 | (Unexpanded) | 475
and expansion
by 5 Cm
HELA!A‘HDH TO SONS OF SERVING/EX GREF 5 4 2
FEREUHE
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Schedule-lll
MEDICAL STANDAR CRUITMENTS FOR GREF

General

F Every recruit must be sufficiently inteligent, free from nervous instability
and be in possession of sound health. He shall have no constitutional or acquired
disability as may In the opinion of Recruiting Medical Officer render him unfit for
duties, in the organization, particularly at high aftitude and hard areas.

General examination -Q

2. It is absolutely essential in all cases lo have Ihe recruits sirip L
carying out medical examination. Due regard be paid to privacy and d %

not sufficient that the clothing be only partially removed. An l.l'IdEI

permitted excepl when the examination is being camed oul involving s 'u'ntn parts
Every part of the body must be examined and if a recruit does not sbbmit to this even
after persuasion, he will be rejected. Permanaent body tattoos nly permitted on
inner face of forearms | &, from inside of elbow to the and on ihe reverse
side of palm/ back (dorsal) side of hand. However se of an obscene,
vulgar or objecbonable tatioo, the DDG (Pers)f EF Centre will take

a final decision on acceptability! unaccoplability ﬁn tattoo. The decision of
the DDG (Persy Comdt GREF Centra in the all be Iml ‘Parmanent body

tattoos on any other part of the body is not ble and candidate will be barred
from further screening.

_legaﬂm_ﬁul_mge,\@

3 The examining Med &m s responsible for checking the physical
fitness of the recruits, tr@mﬁ of their physical development and for their

dentification marks. will also enter on the enrolment form any minor
defects insufficient 1o ca ection. In the case of fit recrufls the Board will make
the necessary en the anrolmant form, the wording used being Fit-category
GREF-1 and retu enrolling officer. The signature of the examining Medical
Officer on the form will be accepted as equivalent to a daclaration that he

mmu% xamined the recruit in gquestion according to the existing
mahu:lin% that the recruit has no blemish or defect except those noted on the
an rm. Remarks relating to any defects in the recruit will be endorsed

in | examiner's own handwrting When there are no distinclive marks
be stated
" Wiedical History Sheet GREF/ MED) 2

/\O

. This 1s a document of great importance which is linked to claims for disability
pension on soldier's discharge from the service Medical tems in table No 1 of
GREF/ MED! 2A will be completad by the Madical Board GREF/ MED/ 2A.

5 Any failure of officers concerned o give attention to the preparation and
maintenance of these documents, and inaccuracy in or insufficiency of the
entries therein may cause considerable delay, much expense and grave injustce
to the person recruited. Medical Officers will, therefore, take every care to ensure

S
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that all necessary eniries are carefully and accurately made ail the time of
examination.

6. Marks and small defects are to be noted concisely and clearly in the space
allotted for the purpose in order to faciiilate the men's future identification. Special
attention should always be drawn to any defects which may influence decision on
possibie claims for pension in the fulure,

&
7. Principle points in medical examination of recruits. In the inspect '
candidates the principle points to ba attended 1o, are as undar N,".

a) That the candidate is sufficiently intelligent {Any defect may @md
during the examination). @

b) That his bearing is good and that thers is no sig jase of ear, nose

¢) That his vision with either eye i up lo th sd standard, his eyes are
bright, ciear and with no obvious squint, mus or other abnormality.
Movemant of eya balls shouid be full and f) all directions.

d) Thal his speech is without Impadim%

e} That ha has no glandular .

f) That his chest is wall r?@I and that his heart and lungs are sound,

g) That his mbs Qanrmad. and fully developed.

h) That the Qa and perfect action of all the joints.

i) That nd toes are well formed.

1) J@?& has no congenital malformation or defects

é\&ﬂm he does nol bear iraces ol previous acule or chronic diseases
pointing to an impalred constitution

\’,Q I) That he possesses sufficient number of sound teeth for efficient

x mastication.

m) That he has no disease of the genilor-unnary tracl.




Ground for permanent rejection

8 Candidales presenting with following conditions will be rejected:
a) General impaired Conslitution with frail heaith (BMI less than 18).
b} Abnormal Gait.
¢) Abnormal Posture (Kyphosis, Scoliosis or Lordosis)

chest, pectus excavatum, Harrison's sulcus & joints (Knock knee bow,

flat feet etc). N,"
@) Defective Intelligence. Q\
N

d) Gross physical deformity of chest. (pigeon chesl, Bamel uha@o@

f) Deafness.
Q
g) Pronouncad Stammering .
N
h) Mental and nervous |nstability includes %huilad Tremaors, paimar
& plantar Hyperhydrosis and Tachycardia ( more than 100/ min),

L

k) Any degree of squint urny'ata-:é:@

|} Cases of colour blindness, >

j) Sexually Transmitted diseases. %‘b'

m) Comeal Opacili binaeular vision of the individual
n) Perforation of T nic membrane.
o) Ch mQuQmm Otitis Medial Mastoiditis.

sl

pl y of teeth to such an extent as to intedere with proper
jon. Dental points lass than 14

@WIE Lung Infection.

. & r} Endocranial Disorder.
xo s) Cardiac murmur or Hyperension (BP>140/95 mm Hg).
1) Gross degree myopla & cases of corneal surgery for refractive err or

u) Healed fracture with Implamts or ankylosis of effected joints due lo fracture.

v) Any amputation effecting in the working efficiency of individual
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w) Parmanent body tattoos are only permitted on inner face of forearms |.e.
from inside of elbow to the wnst and on the reverse side of palm/ back
(dorsal) side of hand. However, in case of an obscens, wulgar or
objectionable tattoo, the DDG (Pers)Comdt GREF Centre will take a final
decision on acceptability/ unacceptability of such tattoo. The decision of the
DDG (Pers) Comdt GREF Centre m the matter shall be final. Farmanent
body tatioos on any other part of the body is not acceplable and
candidate will be barred from further screening

Grounds R n: 0@
8. Following are the grounds lor temporary rejecbon; LC/
(a) Pterygium \\’
O
(b) Conjunciivits @

(c) Defactive Vision (comected with glasses, 6/ in ‘I@As acceplable)

(d) Trachoma Grade i P\
(&) Deviated Nasal Septum ’\Lf,b'
(f) Chronic Tonsillitis ‘b’

(g) Few decayed teeth Lmrrectac\rﬂ'manmm i5 acceplable)

(h) Pityriasis Versicolor

(|} Tirea Cruls, Scables Blc

(k) Planter Warts C/\Q

(I} Hydrocele, Q-i a, Vericocale

{m} Vri

{n) sis, Fissure in ano or abscess, Haemaorrohoids
& Acute infection of respiratory tract

{p) Gynaecomaslia

\, (q) Anasmia
\0

{r) Hepatospleenomagaly

(s) BMI above 30 (Should bnng down BMI 1o below 30 within 3 months will be
accepted)




10. Candidates presenting with mild degree of following defects may be accepled:
(a) Mild Fiat Fe=t but fiexible and Hammer toes.
b) Mild knock knee (Inter malleolic distance 5 cms).
(c) Mild Bow Legs (Inter condylar distance 7 cms).
{d) Mild Degree of Sephena varix. ,{:x\
(e} Shight degree of Vericocele, or undescended tesbis (Mot -:rruate(/f

inguinal region). \{7.
() Healed perforation of Ear drums. Q\
(g) Healed Trachoma without residual gross defonmilty. 4$
(h) Slight stammering %@
() Mild hyperhydrosis.
- | &
(k) Mild degree phimosis or Hypospodasis. \

(1) Perforation in the ear drums which %%md and closed leaving a firm
healthy scar (Tympanopiasty done). .

(m) Slight curvature of leg. S

(n) Slight hammer toe. %QQ

(o) Mild degree of

{p) Tenea versi ly after treatment).

after treatmant)

r slight defects which in the opinion of Recruiting Medical Officer
rfere with work efficlency of the candidate in fulure provided
ndidate conforms to the prescribed standards in all respects. The mild
em if any must be recorded in the documents.

. An undertaking from the candidate be taken that there is no past
\'%uw of seizure, leprosy, diabetes, tuberculosis or HIV infection. All cases of

xo past healed operations carried out will be noted in medical case sheel.

The foregoing relaxation is permissible only in the case of recruit who
conform fo the prescribed standaras of measurements.




n
vers & tors

11.  Should not be colour blind (must be CP-ll} and the wision with glasses
cormactad to be 66 in both &yes can be accepted,

rance of any unfit by H r
12 {(a) Al cases of permanent unfit may be reviewed by higher medical

authority and should declare him unfit! fit within 01 month duration since the
time of unfit declaralion.

(b} All temporary unfit cases may be reviewed by higher medical auﬂ'mgo
of \

within 3 months (90 days) fo clear him fit' unfit since the time

declaration N,".

13. In all cases where a recruit is suffering from a minor_Befect is
acceptad, the Medical Board will fully satisfy themselves that the will not, in
any way, affect the efficiency of the recrut as a subordinate se .

14, Whenever recruits who are suffenng from minor defecls as menlioned in Para
10 above are accepted. the defects will h'l.».ranahhr hu n the medical history
gheet GREF/ MED! 2A,

16. Recruits suffering from minor health h@ﬁ of ordinary nature such as
simple sores, shoe bite, common cold mums% milar other minar ailmants which

usually last only a few days may be accepled. “Medical Board before m:epﬂng

such a recruit must fully satisfy themselvés that the disease is likely to be

cured in a few days withoul ind anl, Normally, unless the recrult is
required to meet some urgent d which cannot be met readily, he should
be advised to gat himsell treat come again. Il recrull who is suffering from a
minor dissase of any nature,| pted. no entry need 1o be made of the disease in

the medical history nrm@ MEDY 24,

16. The decision Medical Board In all cases of rejection dua to not meeting
the requred med s will be final.

Nag
Q;\%
@*@

\Q\Q
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