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NATIONAL HIGH SPEED RAIL CORPORATION LIMITED 

VACANCY NOTICE NO. 03/2025 

 

National High Speed Rail Corporation Limited (NHSRCL), is a joint sector company of Govt. of India and Participating 

State Governments formed for implementation of High Speed Train Corridor Project in India.  

It is one of the most ambitious project in rail infrastructure sector, to give economy a boost and to build first ever high-

speed rail corridor of India, between Mumbai-Ahmedabad. The corporation is planning to position itself as one of the best 

employers by adopting modern HR practices and is designing an employee’s friendly HR policy. To work with NHSRCL will not 

only give exposure to its employees in terms of best in class technology but will also provide other benefits.  

Applications are, hereby invited from young and dynamic persons of Indian nationality for the following post in NHSRCL on 
Contract Basis through Walk-in Interview: 
 

A) Vacancy Details: 

 

Name of the Post,  
Fixed Consolidated Pay &  

Total Vacancies 

Essential 
Qualification as on 

31.12.2024 

Maximum 
Age as on 
31.12.2024 

Essential Post 
Qualification 

Experience as on 
31.12.2024 

Place of 
Posting & 

Location wise 
vacancy details 

Junior Technical Engineer (Civil), 
 

Fixed consolidated Pay:  
Rs. 50,000/- per month. 

 
Total Vacancies – 35  
(UR – 16, EWS – 3,  

OBC (NCL) – 9, SC – 5, ST – 2) 

B.E./B.Tech in Civil 
Engineering or 

equivalent from a 
Govt. recognized 

University/ Institute 
with 60% or more 

percentage of marks. 

35 Years 

Two years’ relevant 
post qualification work 

experience as 
mentioned in the job 

description. 
 

Ahmedabad – 3, 
Vadodara – 3, 

Surat – 9, 
Palghar – 14, 
Mumbai – 6 

 

Important Notes: 

1. The candidate should possess Degree recognized by AICTE from a University incorporated by an Act of Central or State 
legislature in India or other Educational Institutions established by an Act of Parliament or declared to be deemed as 
University under Section 3 of the University Grants Commission Act, 1956. Sections A & B examination of the institution 
of Engineers (India) which is treated as equivalent to Degree by Govt of India and recognized by AICTE shall also be 
accepted.  
 

2. Age Relaxations as per Government of India’s guidelines subject to fulfillment of the requisite qualification & experience.  

 

3. Experience of Internship/Proprietorship/Teaching/Faculty/Freelancer will not be considered as part of required years of 

experience. Only Post Qualification Experience (i.e. experience after completion of the advertised educational 

qualification) shall be considered. 

 

4. Job Description:  

 
i. Bridge construction involving various types of foundations, concrete piers/ steel columns, pier caps 

and pre-stressed girders of various spans. 
ii. Steel bridge construction involving fabrication of trusses and girders. 
iii. Tunneling, building construction involving framed structure. 
iv. Quality measures.  
v. Surveying works. 
vi. Geo-technical investigations.  
vii. Land acquisition, rehabilitation and resettlement of project affected Persons (PAPs). 
viii. Any other work assigned from time to time.  

 
5. Place of posting & Location wise vacancies are indicative and subject to change at the discretion of the management. 

Selected candidates during the period of his/her employment will be required to serve at any location/office of NHSRCL.  

 

6. The appointment will be initially for a period of one-year subject to satisfactory performance of the selected candidate. 

The contract may be further extended after one year as per the requirements of the company, if the services of the 

candidates are found to be satisfactory. 

 

7. Candidates should be in sound health. No relaxation in health standards will be allowed. The appointment of selected 

candidates will be subject to submission of Medical Fitness Certificate for such appointment issued by a Government 

Hospital and furnishing a character certificate from a Gazetted Officer or Member of Parliament or Member of Legislative 

Assembly who is not related to you. 

 

8. One leave for each calendar month of service will be credited during the contract period. Encashment of Leave shall not 

be permissible. 

 

9. No other perks or benefits would be admissible except the above. 
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General Conditions: 

 

1. Only Indian Nationals shall be eligible to apply. 

2. Application shall be submitted as per the prescribed mode only. Incomplete application or application without supporting 

documents will be summarily rejected and no correspondence in this regard will be entertained. 

3. In case CGPA/CPI/OGPA/DGPA is mentioned in marksheets, following criteria may be applied: 

a) In case where conversion into percentage is not provided by University/Institutes: 

“If university/institute do not have the provision for conversion of CGPA/OGPA/CPI/DGPA or letter grade into 

percentage then minimum 6 on 10-point scale will be considered as 60%. On any scale different from 10-point 

scale the score will be prorated accordingly. 

b) In case where conversion into percentage is provided by university/institutes: 

Wherever CGPA/OGPA/CPI/DGPA or letter grade in degree is awarded, equivalent % of marks should be 

indicated in the application as per the norms adopted by concerned university/institute. A certificate to this effect 

may be obtained by the candidate from the university/institute, which shall be required to be produced at the time 

of verification. 

4. OBC candidates are required to submit Other Backward Class Certificate ('Non-Creamy Layer'*) (Certificate should be in 

the format as applicable for appointment to posts under Government of India). 

5. Candidates seeking reservations under EWS are required to submit income & assets certificate in the format applicable 

for Economically Weaker Sections.  EWS vacancies are tentative and subject to further directives of the Government of 

India and outcome of any litigation. The appointment would be provisional and subject to the Income and Asset certificate 

being verified through the proper channels and if the verification reveals that the claim to belong to EWS is fake/false the 

services will be terminated forthwith without assigning any further reasons and without prejudice to such further action as 

may be taken under the provisions of the Indian Penal Code for production of fake/false certificate. The Income and Asset 

Certificate issued by any one of the authorities mentioned in the prescribed format as given on our website shall only be 

accepted as proof of candidate's claim as belonging to EWS. 

6. Caste, EWS Certificate (As applicable) should be in prescribed formats for seeking reservation/relaxation etc.  

7. Management reserves the right to restrict the number of candidates and increase the Qualifying percentage based on 

number of applications received. 

8. Management also reserves the right to cancel the advertisement and / or the selection process at its discretion. 

9. Management reserves the right to increase / decrease the vacancies based on Business requirements and availability of 

Qualified candidates. 

10. Intimation regarding issuance of provisional offer/ final offer etc., will be sent only through e-mail. NHSRCL will not be 

responsible for any loss/ non-delivery of e-mail or any associated communications sent, due to invalid/ incorrect e-mail id. 

The e-mail id and mobile number provided in online application should remain valid for at least one year. 

11. The selection of candidate by NHSRCL does not confer any right to the candidate for appointment. 

12. NHSRCL reserves the right to fix the minimum standard/qualifying marks for each component of selection for any/all posts. 

13. The interview call letter will be sent to the candidates on their registered Email id. Candidates must remain in constant 

touch with NHSRCL’s website www.nhsrcl.in along with checking their email id for information regarding dates of 

Interview. Candidates are advised to check their email (including spam) and official website of NHSRCL from time to time 

for any information/updates on the recruitment process.  

14. The candidature will be purely provisional subject to eligibility and other verification, before, or, after appointment in 

NHSRCL. The onus of ensuring that the candidate meets all the eligibility requirements will rest on the candidate 

himself/herself, all through the recruitment process. Candidates will be allowed to appear in the Interview test purely on 

provisional basis and no candidate has a right to appointment or any compensation, only on the ground of having appeared 

in, or, having passed the interview or any other screening test. 

15. NHSRCL is not responsible for any printing error that might have inadvertently crept in. 

16. Canvassing in any form will disqualify the candidate. 

17.  No Train/ Bus Fare/TA/DA shall be payable for attending the interview. 

18. The selected candidate will have no right to claim absorption as a permanent employee in the Corporation. 

19. The validity of the Panel shall be two years from the date of it’s approval. 

20. Any activity of indiscipline during interview process at the walk-in venue will not be tolerated & suitable action against such 

candidate including immediate expulsion of candidate from the selection process will be taken. 

21. Management reserves the right to call or not to call any / all of the candidates who have responded against this 

advertisement or to cancel/postpone the entire process itself due to various administrative reasons. 

22. No correspondence will be entertained with the candidates not short listed for further selection process or for any enquiry. 

23. Hardcopies of the forms or documents is not to be sent to this office. 

24. The decision of Management regarding selection shall be final. 

25. Court of jurisdiction for any dispute will be at Delhi only. 
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Venues for Walk-in Interviews 

 

Selection Round Venue Date & Time 

Document 
Verification & 

Interview 

1. High Speed Rail Training Institute (HSRTI), Sindhvai 
Colony, Lalbaug, Manjalpur, Vadodara, Gujarat 390004. 
 

2. National High Speed Rail Corporation Ltd. 
1st Floor, Grand Plaza Mall, Kaul’s Heritage City, Bobhola 
Naka(Chulne), Besides Agarwal & Doshi Building, Vasai-
West Distt., Palghar, Maharashtra-401202. 

Shall be intimated 
by email on 

registered email. 

 

1. Only such applicants will be interviewed who are eligible as per the eligibility criteria. Applicants are, therefore, advised to 

check their eligibility thoroughly while reporting for walk-in-interview so as to avoid disappointment at a later stage. The applicants 

must bring the original certificates in proof of age, community, educational qualifications and experience along with 1 set of 

photocopy of all supporting documents while coming for the interview failing which the interview of the candidate will not be held.  

2. Please note that Document Verification & interview shall be as per the communication sent on registered email. No request 

for change of date, time and location for Document Verification & Interview would be entertained.  

 
Important Dates: 
 

Sl. No. Particulars Date & Time 

1 Commencement of online registration 22.01.2025 @ 1100 Hrs. 

2 Last date of registration 26.01.2025 @ 1800 Hrs. 

3 Document Verification & Interview Dates 

Tentatively from 29.01.2025 
onwards 

Shall be intimated by email on 
registered email. 

 
 
How to Apply: Please refer “Guidelines to Apply”  

 
 

Any update, corrigendum etc. of this advertisement will be posted in NHSRCL’s website only under career updates. 
Hence, candidates are requested to keep in regular touch with the website, i.e. www.nhsrcl.in 

 
*******  

 
 

http://www.nhsrcl.in/

